
September 12, 2003

Brothers and Sisters in Christ,
In the Hebrew Scriptures the prophet Micah gives us a simple but very

challenging formula for holiness. He writes, 

“. . . This is what Yahweh asks of you: Only this, to act justly, to love ten-
derly, and to walk humbly with your God.” (Micah 6:8) 

This is the spirit that I hope all of you will bring to the discussion of
racism and racial justice in our church and in our society. We cannot be a
church that is true to the demands of the Gospel if we do not act justly, if
we do not act to root out racism in the structures of our society and our
church. And we cannot achieve personal holiness if we do not love tender-
ly, if we do not love and respect all human beings, regardless of their race,
language, or ethnic heritage. 

Only if we do these things can we expect to walk humbly with our God.
For our God is a God of love and justice, a God who made all of us in His
image. Racism is a denial of that fact. It is an offense against God. I real-
ize that the subject of race can be a very difficult one for all of us. Yet I am
convinced that we must address it with honesty and courage. For it remains
a significant and sinful reality in our midst. 

I am issuing this pastoral letter as an invitation to discussion and dia-
logue. I hope all of you will accept this invitation by taking part in discus-
sions in your parish and community. By engaging in such a dialogue, we
can all enhance our understanding of the role that race plays in our lives
and we can join together in working to combat racism in all its forms. 

Thank you for your commitment to the values of human dignity and
racial justice. 

God bless you.

Most Reverend Harry J. Flynn
Archbishop of Saint Paul and Minneapolis



In God’s Image
Pastoral Letter on Racism
Archbishop Harry J. Flynn

Brothers and Sisters in Christ,

More than 20 years ago the Catholic bishops of the United
States issued a major pastoral letter on racism, Brothers

and Sisters to Us. In that letter we de-
clared that 

Racism is a sin: a sin that divides the
human family, blots out the image of
God among specific members of
that family and violates the funda-
mental human dignity of those
called to be children of the same
Father.

Now, more than two decades later, I
am saddened to observe that racism
remains a very real and powerful force
among us. Despite our efforts to combat it, racism continues to
mar our humanity as a deep wound in our midst. It is a destruc-
tive force in our personal lives, in our Church, and in society. 
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Different Types of Racism

Racism takes many forms, but at its core it is a personal and
social disorder rooted in the assumption that one race is

superior to another. Racism occurs not only in the actions of the
majority culture toward people of color, but also between and
within ethnic communities. In one way or another, racism

affects all of us. This let-
ter will focus primarily
on racism by people from
the United States domi-
nant culture against peo-
ple of color.  

Some have given
racism the working defi-
nition of “prejudice with
power.” In this sense, it
involves not only preju-
dice, but also the use of

social, economic, and political power to keep one race in a priv-
ileged position and to exclude others.

I believe that two broad types of racism need to be recognized
and resisted: individual and institutional. Individual racism is
evident when a person adopts attitudes or takes actions that are
based on the assumption of racial superiority. Such attitudes and
actions violate the rights and dignity of other people because of
race. 

A second type of racism is institutional or structural. This
type of racism exists where patterns of racial superiority are
embedded in the systems and institutions of society. Such
racism is less blatant and more complex, but it exists nonethe-
less. It is present wherever systems and institutions are created
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and maintained in such a way that they provide privilege or prej-
udice for one race over others. This type of racism can be seen,
to varying degrees, in many of our social, economic, and politi-
cal structures, including the structures of our Church.

Reflections on My Own Experiences

Iwrite this letter from my own perspective, that of a Caucasian,
male, well educated, middle class Church official.  My per-

ceptions about racism are rooted in this reality of my own expe-
rience.  As we reflect on the sin of racism, I believe that each of
us should be conscious of our social location and the influence
that it has on how we think about differences among people.

Racism is a form of xenophobia, a fear or dislike of those who
are different from us. Each of us has some element of this fear
within our hearts. In my own experience, I remember an inci-
dent on my sixth birthday. My mother said I could invite the
members of my grade school class, and I replied that I would
like to, but one of the girls in my class was African American,
and I said that I didn’t think I wanted to invite her. Fine, said my
mother, you don’t have to invite her, but if you don’t, then you
won’t have a birthday party. 

I still have a vivid memory of that birthday party and of my
mother warmly greeting the young African American girl as she
came up the sidewalk to attend the party. That single act made a
very deep impression on me. In an instant, my mother dissolved
some of the xenophobia that had been in my heart.

Years later, when I became bishop of Lafayette, Louisiana, I
repeatedly heard stories of blatant racism — both within the
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society and within the Catholic Church. For example, during
Mass in a predominantly white parish, a young African
American Catholic extended his hand to give a greeting of peace
and was told by the white gentleman next to him, “I don’t shake
hands with your type.”

Another experience that disturbed me occurred when I first
visited the prison in Angola, Louisiana. I entered the “death
house,” the unit that houses death row inmates, and I saw only
African Americans. This stark experience convinced me that
racism is not only a matter of individual bigotry; it is also an
institutional and structural reality in society.

Now, as the Archbishop of St.
Paul and Minneapolis I continue to
have a deep concern about the reali-
ty of racism. As I observe our state,
and especially the metropolitan
region, I see a community that is
changing rapidly. In 1990 only about
6 percent of Minnesotans identified
themselves as nonwhites. A decade
later, that figure had almost dou-
bled.1 Consider the fact that during
the 1990s the Hispanic population of
Minnesota grew by 166 percent. The
Archdiocese now has 18 parishes
with significant Latino populations

and bilingual staff, and has identified several more growing
Latino populations in need of ministry in Spanish — up from
just nine Hispanic parishes four years ago.

In the future, Minnesota’s population is expected to continue
becoming even more diverse in terms of race and ethnicity. It is
within this increasingly diverse community that we must all
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confront the persistent reality of racism. 

An additional factor that must be recognized is that the
tragedy of September 11, 2001, has created a growing aware-
ness of issues related to discrimination against ethnic popula-
tions from the Middle East. Addressing this type of discrimina-
tion will be an essential part of our efforts to fight racism in the
future. 

It has been my observation that racism in Minnesota is no less
real and no less serious than that which I experienced in
Louisiana. However, racism here is sometimes more subtle, less
blatant. It might take the form of ignoring or turning a cold
shoulder to people of color, rather than saying overtly, “I don’t
shake hands with people of your type.” Racism here is often
more indirect and less open. 

I sometimes hear remarks from community or parish leaders
who say, “We’re not racist. We don’t have a problem here.” As sin-
cere as these remarks might be, I believe they are based on lack of
awareness, on ignorance. For racism is a fact of life in our region,
as evidenced by the daily experiences of the Latino, African
American, Native American, Asian, and African people who are a
part of our community. This racism hurts all of us — not only peo-
ple of color, but also hurts people in the dominant culture.

On a personal level, I can share a story that deeply disturbed
me. An African American woman whom I know as a faithful
Catholic and a dedicated leader in our diocese was attending
Mass at the Cathedral. As she stood to get in line to receive Holy
Communion, she was approached by a young usher who said,
“I’m sorry, ma’am, this is only for Catholics.”

While my own experience of racial diversity prior to coming
to Minnesota was primarily among African American Catholics,
I am very aware that issues of race in this Archdiocese affect
many different racial and ethnic populations. On numerous
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occasions I have heard
troubling stories about
Asian, Native American
and Latino people who
have been treated with
disrespect or bias because
of the color of their skin.
Whether it is being
stopped unnecessarily by
the police, being rid-

iculed because of cultural customs, or being the victim of overt
discrimination, people of color in our community have daily
experiences which demonstrate that racism remains a powerful
force in our society.

Despite Progress, Racism Persists

During the past 40 years our nation has made significant
progress in the struggle for racial justice. There is a greater

appreciation for the value of racial and ethnic diversity and a
greater willingness to condemn blatant and overt forms of racist
behavior. Important legislation has been passed that officially
protects civil rights and promotes greater racial equality. For
many people of color this has meant an opportunity to make
important advances in terms of economic and social well being.

Yet, as is evident in the examples I cited above, racism is alive
and well today. It remains in our midst as one of America’s and
Minnesota’s most serious unresolved evils. It divides us in fun-
damental ways, and it threatens the lives and dignity of millions
of human beings. 
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The faces of racism are many and varied, but the evidence is
all around us. For example:

◆ We hear racial stereotypes, slurs, and jokes in everyday con-
versations.

◆ We read about the increasing use of racial profiling.

◆ Newspapers carry stories of racist hate crimes.

◆ Public leaders, radio personalities, and even elected officials
make insensitive and offensive remarks that are perceived as
racist.

At the same time, the facts and figures of contemporary life
demonstrate the disturbing economic and social gap that exists
between white people and people of color. For example:

◆ Over a third of African American children under age three in
the United States live in poverty. This is more than three
times the rate among white children in the same age group.2

◆ Although Minnesota ranks first among states with respect to
the overall health of its residents, people of color in
Minnesota are much less likely to have health insurance, to
have protective childhood vaccinations, and to receive early
prenatal care than whites. Infant mortality rates are as much
as four times greater for American Indian infants than white
infants.3

◆ The disparity in the nation’s ownership of wealth is a dra-
matic sign of the inequality that continues to exist. For exam-
ple, the typical Hispanic household in the U.S. owns only
about 4 percent of the wealth of the typical white household.4

◆ Racial disparities in the nation’s criminal justice system are
well documented. For example, research on the death penal-
ty found that murder defendants charged with killing whites

7



were four times more likely to receive the death penalty than
those charged with killing blacks.5

When we see these extreme disparities in social and econom-
ic outcomes for people of color as compared to whites, we need
not agree on the precise cause of these inequities. The very exis-
tence of these disparities based on race is an offense against the
basic norms of social justice. For these extreme inequalities are
clear signs that the principles of human dignity and human
equality are not being fully realized. They are a clear call for us
to respond and to undo these injustices, even if we have not per-
sonally and directly caused them.

Experiences and facts such as these convince me that racism
is a continuing problem for all of us. It is a social evil in which
we all share and from which we all suffer. If we are to grow spir-
itually as individuals and socially as a community, then we all
need to do more to come to grips with the sin of racism in our
own hearts and within the institutions that make up our church
and our society. 

Church Teaching on Racism

Racism is a serious moral evil. It is a sin. This has been the
clear message from the moral teaching of the Church. Both

the Scriptures and contemporary Church teaching help us to
understand why racism is such a serious violation of God’s will.

In our national pastoral letter on racism we bishops noted how
racism is a rejection of the most basic values of the Scriptures:  

God’s word proclaimed the oneness of the human family
— from the first words of Genesis, to the “Come, Lord
Jesus” of the Book of Revelation. God’s word in Genesis
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announces that all men and women are created in God's
image; not just some races and racial types, but all bear the
imprint of the Creator and are enlivened by the breath of His
one Spirit. . . .

[Racism] mocks the words of Jesus: “Treat others the way
you would have them treat you.”  Indeed, racism is more
than a disregard for the words of Jesus; it is a denial of the
truth of the dignity
of each human
being revealed by
the mystery of the
Incarnation.6

Those words remind
us how seriously racism
violates God’s will for
us. It contradicts the
meaning of the Incarn-
ation and threatens our
salvation. With the In-
carnation, Jesus entered
human history to transcend and transform the divisions of
human sinfulness. He calls us to a communion with one anoth-
er, a unity that reflects the unity of God’s own being in the Holy
Trinity. In his life Jesus modeled this unity and deep reverence
for the dignity of each person he met. Whether it was the
Samaritan woman, the tax collector, the leper, or the prostitute,
Jesus treated all people with the reverence that is their due as
children of God.

If we are to follow the example of Jesus, then we must be
keenly aware that every person is formed in the image and like-
ness of God. Every person must be treated with a deep reverence
and respect. For we are all sons and daughters of the one God,
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in whose sacredness we share. God intends that we all live in
harmony, that we practice a love that unites us and reflects our
fundamental equality as human beings. 

Racism is a serious offense against God precisely because it
violates the innate dignity of the human person. At its core
racism is a failure to love our neighbor. Since we cannot claim
to love God unless we love our neighbor, we can only be one
with God if we reject racism and work aggressively to remove it
from our personal lives, our church, and our society.

Pope John Paul II, in an important teaching document entitled
“Ecclesia in America,” reminds us, 

Every offense against the dignity of the person is an
offense against God himself, in whose image human beings
are made. This dignity is common to all, without exception,
since all have been created in the image of God (cf. Gen
1:26). 

Jesus’ answer to the question “Who is my neighbor?” (Lk
10:29) demands of each individual an attitude of respect for
the dignity of others and of real concern for them, even if
they are strangers. . . . (cf. Lk 10:30-37).7

As the very name “Catholic” implies, one of the primary
characteristics of our Church is its universality. We are a church
that is extremely diverse, representing races and ethnic groups
from every part of the globe. We Catholics in North America
sometimes forget that, on a worldwide scale, the majority of
Catholics are people of color. These words of Pope John Paul II
remind us of the universal nature of the Church:

The Catholic Church, which embraces men and women
“of every nation, race, people and tongue” (Rev 7:9) is called
to be, “in a world marked by ideological, ethnic, economic
and cultural divisions,” the “living sign of the unity of the
human family.” 8
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Responding in Our Personal Lives
Responding to the sin of racism must begin with each of us

examining our own selves on this subject. We need to be open
to a change of heart. We should ask
God’s Spirit to remove from us all
traces of racial prejudice. We should
avoid racial stereotypes, slurs and jokes.
We should correct any expressions or
racist attitudes among family members,
friends, and co-workers. We should
seek opportunities to know and learn
from people of other races.

Resisting racism also means examin-
ing our basic instincts and assumptions
about race. How do these assumptions
shape our daily lives? What are our
fears about people of other races? In
what ways do we act differently when
we drive through certain neighbor-
hoods? How do we carry ourselves in situations where we inter-
act with people of other races?  Are we able to see Jesus in peo-
ple whose skin color is different from ours or whose language is
different from ours? 

I concur with my predecessor, Archbishop Roach, who said,
“An appreciation of racial diversity begins with an understanding
of how our own lives are affected by skin color and race. Each of
us should examine how our thinking and our actions are influenced
by the color of our skin. How has my skin color enhanced my life
or hindered me, helped or prevented me from understanding peo-
ple of other races? How can I enhance my own life by learning
more about other races?” (Reviving the Common Good, 1991)
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For our own spiritual development, it is important that each of
us come to understand that loving only people who are just like
ourselves, loving only those who share our own ethnic or cul-
tural background does not adequately fulfill the challenge of the
Gospel. All of us are called to develop a sense of solidarity with
our neighbors who are racially and culturally distinct from us. In
doing so, we begin to live out the unity in diversity that is
reflected in the life of the Holy Trinity.

Combating racism also means that we need to develop a healthy
appreciation of racial diversity. We need to learn more about the rich

contributions that can be made, and are
being made to our society by diverse cul-
tures. We need to see more clearly the
wide diversity of cultural and social gifts
that are part of all of our communities —
Spanish speaking communities, European
communities, Native American Tribal
communities, African/African American
communities, Asian communities, Pacific
Island communities, and among all peo-
ples of color. These cultures make valu-
able contributions to the tapestry of our
human family. Through their life experi-
ences, music, art, and unique cultural val-
ues, each of these communities enriches

our society and makes it more fully human. 

Developing this appreciation for diversity requires that we
find regular opportunities to speak and work with people of
races other than our own. We need to listen to each other's sto-
ries, to work together, to identify common goals and to stand on
common ground. By doing so, we can begin to realize the kind
of unity that reflects the presence of God in our midst.
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Responding in the Church
It has been said that ten o’clock on Sunday morning is one of

the most segregated hours in American society. Certainly, we in
the Church must recognize that we have not done as well as we
should in eradicating racism from our midst. I fear that we have
sometimes preached the Gospel while closing our eyes to the
racism that it condemns. 

I believe that our Church must strive to be a sacrament, a sign
of love and racial justice. We must be a leaven in the wider soci-
ety by demonstrating our appreciation of diversity, the welcom-
ing nature of our community, and the firm commitment that we
have to fight racism in all its forms. Our church must become an
institution that is seen by people of color as a place where their
concerns are heard and as a partner in their struggles to achieve
racial justice.

We cannot be this sacrament, this leaven, if we ourselves are
captured by the sin of racism in the Church. Therefore, we need
to do more — both within parishes and within archdiocesan
structures to combat racism and to develop an authentic solidar-
ity with those who are of races and cultures other than our own. 

An important first step is to recognize and welcome the con-
tributions of all races and cultures. All of us have much to gain
from the rich cultural, social, and economic contributions that
are being made by people of diverse cultures and ethnic tradi-
tions in the Archdiocese of St. Paul and Minneapolis. 

In the same way that the Irish, Polish, German, and Scan-
dinavian immigrants contributed to the strength and growth of
our nation during the early part of the last century, so too do
today’s immigrants and different ethnic and racial groups make
an invaluable contribution to our society and our culture. They
bring gifts that make our society more diverse and more fully
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human. All of us, whatever our race or skin color, should make
a special effort to recognize and applaud these diverse gifts and
to integrate them into our church and into the mainstream of
American society.

At the parish level, we need to make a conscious and explicit
commitment to welcome those of other races and ethnic back-

grounds. Too often our parishes
reflect a pattern that is culturally
and racially homogenous, often
reflecting the homogenous neigh-
borhoods in which they are locat-
ed. Unfortunately, this can lead
toward Catholic parishes being
racially and culturally exclusive.
To combat this tendency, we need
to transform our parish communi-
ties so that they appreciate racial
diversity, they reach out to people
of other races, and they are them-

selves racially and culturally diverse. These goals will not hap-
pen easily or automatically. They require concerted action and a
willingness to undertake strategic planning toward these ends.

In a special way the celebration of the Eucharist should be a
sign of unity and an inspiration for the kind of welcoming com-
munities that our parishes seek to become. For the Eucharist
reflects the solidarity and human dignity to which Jesus Christ
calls us. When we gather around the altar, we do so as brothers
and sisters, sons and daughters of the one God. We are radical-
ly equal as we gather to receive the Body of Christ. And, as we
receive Christ’s Body, we become the Body of Christ, a body of
disciples united in our commitment to love and justice.
Moreover, when we leave the altar to go out into the world and
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to carry on our daily lives, we commit ourselves to transforming
the world so that it becomes the Body of Christ, so that it
reflects the love and justice that we celebrate around the altar.

In a profound sense, then, the Eucharist is always a sign and
celebration that stands against racism and prejudice. It changes
us and asks us to change the world so that racial tolerance and
racial justice will grow.

Our archdiocese is blessed to have a rapidly growing number
of parish communities that celebrate their own culture and bring
the gifts of their ethnic heritage to the sacramental worship of
the Eucharist. Such culturally specific forms of liturgy and
devotional practice are a positive and important expression of
faith and a source of strength for these parishes. This point is
made clear in the official teaching documents of the Church.9

For example, the Catechism of the Catholic Church includes the
following instruction: 

The celebration of the liturgy . . . should correspond to the
genius and culture of the different peoples. In order that the
mystery of Christ be ‘made known to all the nations . . . to
bring about the obedience of faith,’ it must be proclaimed,
celebrated, and lived in all cultures in such a way that they
themselves are not abolished by it, but redeemed and ful-
filled (#1204). 

It is not enough, however, to have a growing number of cul-
turally specific worshiping communities. Our goal must be to
create intercultural communities — where people of different
cultures become part of one community in which all are trans-
formed in Christ. In these communities, different cultural
groups can maintain their unique cultural practices, but they par-
ticipate in one diverse community in which all are enriched and
all welcome one another.  

This vision of intercultural parishes has not yet become a real-
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ity in all of our parishes. We need to continue working to ensure
that culturally specific worshiping communities are not treated
as second-class citizens. Especially in places where communi-
ties of color and predominantly white parishes share the same
buildings and facilities, white parishioners need to make a spe-
cial effort to reach out to people of color and to welcome them

as brothers and sisters in the
one body of Christ. All of us
need to take whatever steps
are necessary to ensure that
the voices and contributions
of every community within
our Church are fully integrat-
ed into the activities and
structures of parish and arch-
diocesan life. 

In the coming months, it is
my hope that every parish

will take specific steps to establish a process whereby parish
members can meet and discuss issues of race and cultural diver-
sity. Through such a process they can share their own experi-
ences, learn from others, and develop specific strategies to help
their parish become more sensitive to issues of race and culture
and more active in combating institutionalized racism. To assist
in this process, the archdiocese has prepared a discussion guide
to accompany this pastoral letter.

I encourage all of the priests of the archdiocese to preach fre-
quently and pointedly about this issue. I also hope that they will
assist their parishes in becoming culturally inclusive and enthu-
siastic in their appreciation of racial diversity. 

I encourage the clergy to take leadership in assisting their
parishes in developing partnerships with other parishes that are
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racially and culturally different from their own. A significant
number of parishes have already initiated such relationships,
and I applaud these efforts. As these existing initiatives have
demonstrated, such partnerships are most effective if the sharing
involved is more than one-directional and involves more than
financial assistance. If these efforts are to be successful in pro-
moting greater interracial understanding, then they need to get
beyond the provision of money and volunteer assistance. A pri-
mary goal should be to assist parishioners in developing sub-
stantive and lasting relationships with people of other races and
cultures. Only in this way will people begin to hear the stories
of people from other races
and begin to understand their
reality and their perspective
on the world.

At the archdiocesan level,
I am committed to ensuring
that people of color have a
“place at the table” in the
decision-making and leader-
ship structures of the arch-
diocese. We will take affir-
mative steps to make sure that the values and vision of people of
color help shape our direction as a church. 

We will renew and expand our efforts to recruit staff and lay
leaders from communities of color. In particular, it is my sincere
hope that more men of color will come forward and accept
God’s invitation to serve the Church as priests and deacons. Our
church needs the contributions of these future leaders if we are
to become a faith community that ministers effectively to the
needs of our rapidly changing membership. 

At the seminary I am committed to increasing the diversity
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within the student population and to creating an atmosphere that
is attractive and welcoming to seminarians from diverse racial

backgrounds. The semi-
nary will continue to
expand its initiatives to
prepare future priests who
are sensitive to the sin of
racism, who appreciate
racial and ethnic diversity,
and who are well equipped
to minister with intercul-
tural communities. Lan-
guage is only one element
necessary for effective

ministry to our non-English-speaking brothers and sisters.
Ministry must also take into account cultural differences that are
integral to our diverse community of believers.

I call upon all of the educational institutions of the archdio-
cese to be especially alert to the issues of racism and prejudice
and to consciously strive to prepare students who are committed
to racial tolerance and racial justice. Where appropriate, materi-
als can be integrated in the curriculum so that students are
equipped to understand and combat racism in both its individual
and institutional forms.

Our archdiocesan offices also play an important role. I ask
them to be proactive in sensitizing Catholics to the reality of
racism in all of its forms and to assisting parishes in their efforts
to become communities where racial solidarity and racial justice
are evident and effective. To be true to our mission as a church
of Jesus Christ and a universal church, we must integrate an
appreciation for and a commitment to racial diversity into all of
our ministries and services.
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Responding in Public Life

Our commitment to combat racism and promote racial
diversity must also extend to the public arena. Both indi-

vidually and collectively we need to resist the racism that we
find embedded in the social, economic, political, and cultural
institutions of our society, and we need to work for the transfor-
mation of these institutions.

There is a tendency on the part of some people to say, “I am
not prejudiced. I am not a racist. I did not cause or contribute to
the racial injustices of the past. Therefore, I am not responsible
for racism today. There is nothing I can do.” This view is unfor-
tunate and morally inadequate, because it fails to take into con-
sideration the social nature of the sin of racism. It fails to see
that racism is not merely a personal sin, but also a structural sin.
It is a social reality for which all members of society are respon-
sible. As the U.S. bishops have written,

The absence of personal fault for an evil does not absolve
one of all responsibility. We must seek to resist and undo
injustices we have not caused, lest we become bystanders
who tacitly endorse evil and so share in guilt for it.10

The extreme disparities between the social and economic real-
ities for whites and people of color pose a moral obligation for
all of us. These disparities inhibit the common good. They pre-
vent all of us from realizing the kind of human community that
is necessary for our full human development and happiness.
Therefore, joining together and working to undo these inequali-
ties is both the right thing to do and the smart thing to do.

Individuals can take their commitment to fight racism into the
public arena by joining community groups that nurture relation-
ships of trust among people from different races and ethnic
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groups. They can work to elect public officials who work for
racial justice and who strive to undo the racial disparities and the
patterns of privilege that characterize too many of our social and
economic structures. Individuals can also add their voice to
organizations that are defending the rights of immigrant work-
ers. They can advocate with the news media so that they resist
racial stereotypes, especially in terms of how violent crime is
reported; and they can ask the media to publicize good stories
and the actions of good people from every racial group. 

Institutionally the Church also has an important public role in
working against the evil of racism. I am committed to using my
teaching authority to speak out publicly against racism and to
promote a deeper recognition of the immense contributions that
communities of color are making to our society and our church.

Our Office for Social Justice and the Minnesota Catholic
Conference are other important mechanisms that the archdio-

cese must use to work against
institutional racism, to analyze
the root causes of racism and to
promote public policies that
achieve greater racial equality
and justice. Through their own
direct advocacy and by assisting
individual parishes and their
members to take a more active
role in public advocacy, these
offices can assist the church in
becoming an effective agent on
behalf of racial justice.

Fighting racism in society requires that we go beyond
addressing policies and practices that deal explicitly with mat-
ters of race and ethnicity. It also requires that we in the white
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community work in solidarity with people of color to secure for
all people the basic economic and social rights that flow from
human dignity. We need to stand side by side with people of
color in working for better access to health care for the poor,
better affordable housing policies, more just wages and working
conditions, and more political power for those who are now dis-
enfranchised.

Conclusion

It is my invitation and fervent wish that every Catholic in the
archdiocese will join me in making this local church the “salt

and light” for the world
through its efforts to
fight racism and pro-
mote racial diversity
and harmony. Let us
make this church a
place of welcoming
and learning, a place of
encounter and dialogue
among peoples of all
races and cultures. Let
us make this church a
clear sign to the world
by speaking out against
racism and by working to transform the institutions and structures
in which racism is so deeply embedded. 

By doing so, we will make God’s love more present. We will
make God’s unity more visible. We will make God’s justice
more real.
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resources on racism are also available on the internet at
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